
Report to : PENSION FUND MANAGEMENT/ADVISORY PANEL 

Date : 17 July 2020 

Reporting Officer : Sandra Stewart, Director of Pensions 

Tom Harrington, Assistant Director of Pensions (Investments) 

Subject : RESPONSIBLE INVESTMENT ACTIVITY Q2 2020  

Report Summary : This report provides Members with an update on the Fund’s 
responsible investment activity during Q2 2020. 

Recommendation(s) : That the report be noted and the Panel agree to the Fund 
becoming a Partner of Make My Money Matter campaign. 

Links to Core Belief Statement: The relevant paragraph of the Fund’s Core Belief Statement is 
as follows : 

“2.6 Well governed companies that manage their business in a 
responsible and sustainable manner will produce higher returns 
over the long term.” 

Financial Implications : 

(Authorised by the Section 151 
Officer) 

There are no direct material costs as a result of this report. 

Legal Implications : 

(Authorised by the Solicitor to 
the Fund) 

The provisions underlined by the Regulation 7 guidance for the 
formulation and maintenance of their ISS, clearly address 
issues of responsible investment by the Local Government 
Pensions Scheme administering authorities. 

Regulation 7(2)(e) requires funds to follow pertinent advice and 
act prudently when making investment decisions, “…a prudent 
approach to investment can be described as a duty to 
discharge statutory responsibilities with care, skill, prudence 
and diligence”. They must consider any factors that are 
financially material to the performance of their investments, 
including ESG factors contemplating the time horizon of the 
liabilities along with their approach to social investments. 

Regulation 7(2)(f), emphasises that “administering authorities 
are encouraged to consider the best way to engage with 
companies to promote their long-term success, either directly, 
in partnership with other investors or through their investment 
managers, and explain their policy on stewardship with 
reference to the Stewardship Code.” 

Administering authorities are strongly encouraged to either vote 
their shares directly or ask their fund managers to vote in line 
with their policy under the Regulation 7(2)(f) and to publish a 
report of voting activities as part of their pension fund annual 
report under Regulation 57 of the 2013 Regulations. 

Regulation 7 (6) underlines that the ISS must be published by 1 
April 2017 and requires it to be reviewed at least every three 
years. 



Risk Management : Increasing net investment returns needs to be delivered without 
materially increasing Fund’s exposure to investment risks.  We 
want everyone to have a pension they can be proud of – one 
which builds a better world, without compromising on returns. 

ACCESS TO INFORMATION : NON CONFIDENTIAL 

This report does not contain information which warrants its 
consideration in the absence of the Press or members of the 
public. 

Background Papers : APPENDIX 7A: A description of the Fund’s main RI 
partners and collaborative bodies 

APPENDIX 7B: Fund signed four letters or statements, 
either directly, or via the Northern LGPS 
pool, relating to the current Coronavirus 
pandemic and other ESG issues 

APPENDIX 7C: Northern LGPS Stewardship Report for 
Q1 2020 

APPENDIX 7D: LAPFF Quarterly Engagement Report for 
Q1 2020 

APPENDIX 7E: Make My Money Matter pledges & toolkit 

All the background papers to this report contain exempt 
information.  Any enquiries should be directed to:  Mushfiqur 
Rahman, Investments Manager, on 0161-301 7145 (email: 
mushfiqur.rahman@gmpf.org.uk). 



1. BACKGROUND 
 
1.1 The Fund’s approach to Responsible Investment is set out in its Investment Strategy 

Statement.  The Fund has also published a more detailed Responsible Investment policy on 
its website.  

 
1.2 The Fund is a signatory to the Principles for Responsible Investment (PRI).  As a signatory 

to the PRI, the Fund is required to publicly report its responsible investment activity through 
the PRI’s ‘Reporting Framework’.  

 
1.3  Upon becoming a PRI signatory, the Fund committed to the following six principles: 

1. We will incorporate ESG issues into investment analysis and decision-
making processes. 

2. We will be active owners and incorporate ESG issues into our ownership 
policies and practices. 

3. We will seek appropriate disclosure on ESG issues by the entities in which 
we invest. 

4. We will promote acceptance and implementation of the Principles within the 
investment industry. 

5. We will work together to enhance our effectiveness in implementing the 
Principles. 

6. We will each report on our activities and progress towards implementing 
the Principles. 

 
 
2. RESPONSIBLE INVESTMENT ACTIVITY FOR QUARTER 2 2020 
 
2.1 A summary of the Fund’s Responsible Investment activity for Q2 2020 against the six PRI 

principles is provided below. 
 
2.2 We will incorporate ESG issues into investment analysis and decision-making 

processes.   
 
2.3 The majority of the Fund’s assets are managed by external investment managers.  The 

Fund’s approach to Responsible Investment is incorporated into the mandates of each 
Fund Manager via their respective Investment Management Agreement.  Managers take 
into consideration ESG issues as part of their investment analysis and decision-making 
process and engage regularly with companies that are held within the portfolio.  The Fund’s 
public equity managers report annually on their Responsible Investment activity to the 
Investment Monitoring and ESG Working Group.  

 
2.4 We will be active owners and incorporate ESG issues into our ownership policies 

and practices. 
 
2.5 Voting and engagement is a cornerstone to GMPF’s RI activities.  The Fund retains 

maximum possible authority to direct voting, rather than delegating authority to the external 
Investment Managers.  The Fund is able to engage with companies both directly and 
indirectly through its long-standing membership of the Local Authority Pension Fund Forum 
and as part of the Northern LGPS pool.  

 
2.6 The Fund considers shareholder resolutions a useful tool to proactively raise issues of 

concern either where boards of investee businesses are resistant to dialogue or change, or 
to amplify the shareholder voice where engagement with boards has been positive.  The 
Fund co-filed resolutions at Chevron, Citigroup, Comcast and Eli Lily, all of whom held their 
AGMs in Q2 2020.  In all cases, the Fund sought alignment of the companies’ lobbying 
practices with their publicly stated positions on climate change.  Whilst none of the 



resolutions was successful this year, each generated significant shareholder support, 
sending a strong message to the Boards. 

 
2.7 The Fund’s passive investment manager, Legal and General, published its Active 

Ownership report for 2019 during the quarter: 
 

https://www.lgim.com/landg-assets/lgim/_document-library/capabilities/corporate-
governance-long.pdf 

 
2.8 We will seek appropriate disclosure on ESG issues by the entities in which we 

invest.  
 
2.9 Improved disclosure means companies can better assessed for their long-term resilience 

and the Funds investment managers can make informed investment decisions.  
 
2.10 The Fund, via the Northern LGPS, is a member of the Workforce Disclosure Initiative.  The 

aim of this initiative is for greater transparency on workforce policies and practices in their 
direct operations and supply chains. During the quarter Officers of the Fund attended a 
number of meetings to receive updates on the companies being engaged with, and 
associated outcomes.  The aims of this initiative complement GMPF’s thematic priority of 
employment standards and human capital management. 

 
2.11 The Fund was one of 105 global investors to take part in the CDP’s (formerly Carbon 

Disclosure Project) non-disclosure campaign.  This investor initiative is part of CDP’s 2020 
Non-Disclosure Campaign, which aims to “increase engagement among companies that 
have either never disclosed, or stopped disclosing, to CDP”.  Further information is 
available at the following link: 

 
https://www.cdp.net/en/articles/media/105-investors-press-for-environmental-disclosure-
from-1000-high-impact-firms 

 
2.12 We will promote acceptance and implementation of the Principles within the 

investment industry.     
 
2.13 All of the Fund’s external public markets investment managers are PRI signatories.  Many 

of the Fund’s external private markets investments managers are also PRI signatories, and 
those who are not are encouraged to do so. 

 
2.14 We will work together to enhance our effectiveness in implementing the Principles. 
 
2.15 Where possible the Fund works in collaboration with other like-minded investors to amplify 

the investors voice and effect positive change.  The Fund participates in a number of 
initiatives and forums across the full spectrum of ESG issues.  A description of the Fund’s 
main RI partners and collaborative bodies is attached as Appendix A. 

 
2.16 During the quarter, the Fund signed four letters or statements, either directly, or via the 

Northern LGPS pool, relating to the current Coronavirus pandemic and other ESG issues, 
as follows: 

 

 a letter to the UK Prime Minister calling for a green recovery plan; 

 a letter to EU leaders requesting a sustainable recovery and requesting companies to 
maintain a focus on responsible investment during the pandemic; 

 an investor statement with recommendations for meat processors during COVID-19; 
and 

 an open letter calling for a halt to deforestation in Brazil. 
 

Copies of these letters and statements are attached as Appendix B.      

https://www.lgim.com/landg-assets/lgim/_document-library/capabilities/corporate-governance-long.pdf
https://www.lgim.com/landg-assets/lgim/_document-library/capabilities/corporate-governance-long.pdf
https://www.cdp.net/en/articles/media/105-investors-press-for-environmental-disclosure-from-1000-high-impact-firms
https://www.cdp.net/en/articles/media/105-investors-press-for-environmental-disclosure-from-1000-high-impact-firms


2.17 During the quarter, Officers took part in a number of meetings or webinars on a variety of 
issues, including an update from the 30% Club, which engages with companies to increase 
gender diversity at board and senior management level, and the Transition Pathway 
Initiative, with an update on the mining sector: 

 
https://www.transitionpathwayinitiative.org/tpi/publications/38?type=NewsArticle 

 
2.18 We will each report on our activities and progress towards implementing the 

Principles. 
 
2.19 The Northern LGPS Stewardship Report and the LAPFF Quarterly Engagement Report for 

Q1 2020 are attached as Appendix C and Appendix D respectively. 
 
2.20 Officers of the Fund completed the annual PRI reporting during the quarter.  The reporting 

covers all aspects of RI activity undertaken by the Fund in the reporting cycle of 1 April to 
31 March and associated outcomes.  The Fund is assessed relative to its peers and 
progress can be tracked via the grading system.  The results are considered annually by 
the Investment Monitoring and ESG Working Group. 

 
 
3. MAKE MY MONEY MATTER 
 
3.1 The Fund has been approached by Make My Money Matter campaign, a people-powered 

campaign fighting for a world where those saving towards a pension or in receipt of one 
know where their money goes, and where they can demand it’s invested to build a better 
future.  The aim of the campaign is starting with pensions, to enable people find out where 
their money’s going, and to help them to demand it does better.  As part of the campaign 
they are asking businesses and other organisations to think about whether their pensions 
are aligned with their organisational values, whether they are having conversations about 
their pension investments with their employees.  

 
3.2 The Fund has been approach because its leading in the area of sustainable pensions and 

the Make My Money Matter campaign y would like us to support the campaign by becoming 
a partner and using our fund as a case study for others to follow. 

 
3.3 Make My Money Matter campaign launched on the 30 June 2020 spearheaded by the 

director Richard Curtis. The first initiative focuses on encouraging savers to write to 
employers and pension funds, to ask how their money is invested and “what impact it has 
on people and the planet” calling for the trillions invested in UK pensions to help build a 
better world.  The campaign is supported by Mark Carney (UN Special Envoy for Climate 
Action and Finance), Helen Dean (CEO Nest), Tanya Steele (CEO WWF) and Russell Picot 
(HSBC Pension Board Chair)  

 
4.4 Tony Burdon, CEO Make My Money Matter states that: 

Through this campaign, we aim to empower each and every one of us to know where 
our money is invested, to understand the impact that it is having, and to ensure it aligns 
with our values while still getting a good return.  
 
In doing this, we believe we can help spark a movement that moves billions of pounds 
into investments which create a more just, equitable and sustainable world.  
 
Because nothing less is needed if we are to deliver on the Sustainable Development 
Goals, meet the targets of the Paris Climate Agreement, and build back better from the 
coronavirus pandemic.  
 
So, why pensions?  

https://www.transitionpathwayinitiative.org/tpi/publications/38?type=NewsArticle


Right now, there is over £3 trillion invested through UK pensions alone, and nearly £40 
trillion globally.  
 
This is our money, but very few of us would be able to say how it is invested, and what 
impact it is having on the world. Most of the time, our money is invested on our behalf 
without checking whether it aligns with our values.   
 
A recent Make My Money Matter survey found that nearly three-quarters of British 
people either don’t know or don’t believe their pensions are invested in line 
with their values. And despite everything, we know that nearly 70% of the British public 
would like to see their money make a positive impact in the world.  Over half would be 
prepared to save more if they knew their money did so.   
 
It’s time that all pension savers are able to have voice and choice in where their money 
goes. That’s why we are launching this campaign, to make sure all our money 
matters.   
 
Working together with government, industry and business we’re going to change our 
pensions system and ensure that our money helps build a better world while it grows.   
 
Over the past decade, we’ve seen that investments that focus on responsible 
businesses make better returns than the rest of the market.  
 
So, over the coming months we’ll be campaigning for the pensions industry to do three 
things – firstly, to listen to savers, and explain how our views and values have 
influenced their investments; secondly to play their part in tackling the climate 
emergency by making all pension funds at least halve their carbon emissions by 
2030, and achieve net zero emissions by 2050 or earlier; and finally, to grow 
the amount of investment that is focused on having a positive impact on people and 
planet.  
 
If you are a business, an NGO, local authority, university or any other employer, have a 
look at your staff pension scheme. Does it build a world that you want your employees 
to retire into? Is it aligned with your mission or your values? If not, work with the 
Trustees or pension provider to see how it can do better.  
 

4.5 As a Fund we have always believed it important to listen to our stakeholders and ensure 
that our investment strategy is sustainable and why we take ESG very seriously.  We 
believe that being a partner would be in line with our values and beliefs:  They are not 
advocating divestment but engagement.  They want leaders in the field to be examples to 
others about what can be done and want to include links on the website to partner’s policies 
etc to show best practice.  Further information about the organisation and what they would 
be seeking of us are set out at Appendix 7E. 

 
 
4. RECOMMENDATION 
 
4.1 As per the front of the report. 
 

 


